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Abstrakt

Sympozium ,Socialni klima ucitelskych sbort: souvislosti vyzkumnych na-
lez0“ sestava ze Ctyt vzajemné tematicky provazanych pfispévku. Prvni z nich
predstavuje QUAN pristup k vyzkumu sbort, zvlasté grafické profily klimatu
generované z dat ziskanych na ZS a SS nastrojem OCDQ-RS. Druhy pojednava o
QUAL vyzkumném piistupu a jeho roli pfi objasiovani kontextu vzniku a rozvoje
klimatu sboru. Tteti prispévek se zaméfuje na moznosti intervenci smérovanych
ke sboru a k vedeni $koly s cilem zlepsit klima a na zjisténi, za jakych podminek
mohou byt intervence Gspésné. Ve ¢tvrtém prispévku je feSena problematika
miry mentalizace u pedagogickych pracovniku, ktera ovliviiuje jejich chovani
k druhym lidem a pfispiva tak kladné nebo zaporné k rozvoji ptiznivého nebo
rizikového klimatu sboru. VSechny pfispévky vyuzivaji data ziskana v prabéhu
prirozeného longitudinalniho kvazi-experimentu.
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Abstract

The symposium “Social climate of teaching staffs: context of research findings®
consists of four thematically linked papers. The first presents the QUAN approach
to research of teaching staff climate, with a special focus on the graphical cli-
mate profiles generated from data obtained at primary and secondary schools
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with the OCDQ-RS tool. The second discusses the QUAL research approach and
its role in clarifying the context for the creation and development of staff cli-
mate. The third paper focuses on the possibilities of interventions aimed at the
staff and the school management with the aim of improving the climate and on
determining under what conditions the interventions can be successful. In the
fourth contribution, the issue of the level of mentalizing among teaching staff
members is addressed, which affects their behaviour towards other people and
thus contributes positively or negatively to the development of a favourable
or risky climate. All contributions use data obtained in the course of a natural
longitudinal quasi-experiment.
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