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Abstract

Female academics in social sciences have been known to experience different
kinds of challenges and commonly discussed barriers. The aim of our research
is to analyze how they understand success in their career, often despite working
conditions in academia. Success in our understanding is not connected to
H-index, number of published articles or grants but we refer to authenticity —
the ability to be true to oneself, one of the important factors defined by the new
gender based career theory called the Kaleidoscope Career Model.
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1 INTRODUCTION

In the past few decades, public universities have undergone significant
changes, which have reshaped academic work and workplaces (Bentley et al.
2013; Teichler et al. 2013). There has been an ongoing debate about the impacts
of this global shift on the career development of academics (Bentley et al. 2013).

2 THEORY

The career development systems based on linear male models are no longer
relevant to meet the needs of today’s society (Greenhaus, Callanan, & Direnzo,
2008). New, gender-based career theory called the Kaleidoscope Career Model
is rooted in social cognitive career theory and explains the phenomenon of
women’s careers. The KCM model has been used in many studies to address the
aspect of authenticity in women’s careers including understanding success.
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KCM’s understanding of authenticity suggests the need for a deliberate alignment
of organizational values (Sullivan et al., 2009).

3 METHODOLOGY

Given our theoretical framework, we pose this research question: How do the
female academics in social sciences understand success in their career? We use
a perspective of authenticity defined by the Kaleidoscope Career Model. This
research focuses on successful careers, rather than constraints and barriers,
which is a feature of much previous research. Narrative interviews have been
carried out (still in process). To address our research questions, we have
interviewed female university teachers aged 40 plus who reflect more life roles
(teacher, mother, wife/partner, daughter).

4 RESULTS

Respondents so far highlighted the importance of authenticity in understanding
career success in different ways. Under authenticity, they mention passion for
knowing and sharing the knowledge, impacting future evolution of the society
through teaching and influencing the organizations in terms of creating
appropriate conditions for different career paths and patterns of women who
often experience success despite the conditions in Czech academia.

Findings indicate that decision-makers in academia need to be aware of the
varied drivers of women’s understanding of career success.

5 CONCLUSION AND DISCUSSION

Findings of this research so far indicate that decision-makers in academia
should pay attention to understanding the unique ways in which authenticity
is understood by their female teachers in social sciences and how it is connected
to understanding success in their career. This may from the longterm perspective
encourage universities to look more closely and deeply at their organizational
cultures to be more supportive to women and their career paths and patterns.
This research contributes to an understanding of successful women’s careers,
rather than focusing on barriers. It also contributes to clarification and further
development of the career theory called the Kaleidoscop Career Model.
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